
   

 

     
       

       

           
     

       

        
         

    

        
      

 

       

 

 

Series 4000: District Employment 

4100 Employee Rights and Responsibilities 

4110 Reimbursement 

TheeDistrict may reimburse aneemployee for actual, necessary,eandereasonableeexpenses 
incurred inethe performanceeofeofficialeoreappropriatelyeauthorizededuties. As a condition 
toereimbursement,etheeDistrictemayerequireepre-approval of aneexpense. 

Subjectetoepriorewritteneapprovaleof theeSuperintendenteoredesignee,eaneemployeeemay 
attende workshops, conferences,e trainings,e programs,e officiale functions, 
hearings, and meetings thateassistein workeperformanceeand areein theeDistrict'sebest 
interests. 

Reimbursementemay includeeexpenseseforeregistration,e tuition,efees,echarges,e travel 
expenses,e mealse (excepte alcohol),e lodging,e ore other relatede expensese ase the 
Superintendent or designee deems appropriate andeasepermittedebyelaw. 

ThisePolicy will not beeconstruedein a mannerethaterestrictsereimbursementeprovisionsein 
anye applicablee collectivee bargaininge agreement,e individuale employment 
contract, or employeeehandbook. 

Legaleauthority:eMCL 380.11 a(3),e380.1254(1),e380.1804 
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